
job every day. Although he’s only 
missed a few weeks of  work because 
of  the experience, Sandeen is grateful 
he gets the support he needs from 
work. At age 28, it’s too early to retire.

“It affects your job. Everybody’s 
feeling the stress. Because of  all this, 
it makes people wonder what else is 
out there. I love my job. I love serving 
the community,” Sandeen said, adding 
he used his job “as a distraction” from 
his personal health problems.

But he knows everyone treats 
this type of  life-altering challenge 
differently.

“Seeing the pandemic come through 
makes people think about life in gen-
eral, like ‘if  I’m on the right path,’” he 
said, referring to career choices. “It’s 
definitely a battle for a lot of  people.”

THE JOB OF LIVING AND WORKING 
WITH COVID-19

Studies over the last year from the 
American Medical Association to UC 
Davis have indicated that at least one 
in four people infected with COVID-19 
will develop long-haul symptoms. 

But the University of  Oxford and 
National Institutes of  Health and 
U.S. Centers for Disease Control and 
Prevention reported their findings are 
closer to one in three people a month 
after infection, with the CDC adding 
a disproportionate number of  women 
and Blacks are getting hit with the 
lasting effects.

Many symptoms are neurological, 
with a recent report on NIH research 
released this December finding that 
the pathogen has the ability to invade 
almost every organ system in the body.

Research conducted by the AMA 
in November has shown that half  of  
those infected — 19% of  which were 
vaccinated — have experienced at least 
one long-haul symptom six months 
after the initial diagnosis. Moreover, 
abnormal chest images have shown 
up in more than 250,000 COVID-19 
survivors.

The most common symptom is the 
difficulty to concentrate — not a good 
scenario for the American labor mar-
ket struggling to get back to normal 
and already under pressure to fill 
much-needed positions.

With the ability to focus represent-
ing a large part of  most people’s life on 
the job, it’s no wonder that a Univer-
sity of  Southampton survey asking 
input from 3,700 patients from 56 

countries has discovered 75% of  those 
with long-haul syndrome saying it’s 
affected their work. And 60% claimed 
they had to take time off because of  the 
long-haul symptoms.

“COVID is of  great concern to us in 
the labor movement. It’s happening, 
and it’s going to wreak havoc on the 
workforce,” California Labor Federa-
tion spokesman Steve Smith told the 
Business Journal. The lack of  a great-
er social safety net for these workers 
struggling with a debilitating illness 
that may last for months accentuates 
the problem, he added.

“We need to recognize the need for 
us to catch up to other countries,” he 
said, referring to the prevalence of  
social programs. Otherwise, he noted, 

workers may be facing the cliff, or 
worse yet, “the rocks” at the bottom of  
the cliff.

The Federation plans to this week 
propose an addition to the state 
legislative budget process that would 
extend the two weeks of  paid sick leave 
for those suffering from or caring for a 
loved one of  COVID-19. The former law 
expired last July. If  the concession is 
approved as a trailer to the budget, the 
extension of  benefits would be retroac-
tive to Oct. 1.

Aside from California, the United 
States is facing a reckoning of  com-
panies taking care of  its workforce 
through access to affordable health 
insurance, better support services and 
a seat at the corporate decision-mak-
ing table, Smith explained.

“These are issues that we have need-
ed to be addressed for decades. With 
chronic illness, this is going to have 
acute impacts on business. We have a 
ways to go. If  the virus mutates again, 
we can’t just rely on the vaccines to 
protect us,” he said. “The silver lining 
in all this is (finding) a leverage for 
workers that could lead to a balancing 
of  the scales.”

Some employers see the train 
approaching and are trying to be 
proactive.

“We’ve been holding meetings 
wondering how this is going to play 
out. Unfortunately, I don’t think it’s 

a one size fits all,” said 
Renteria Vineyard Man-
agement Chief  Financial 
Officer Blanca Wright, 
who also serves as the 
California Farm Labor 
Contractor Association 
past president. “The one 
thing we wonder: ‘Are 
we going to have enough 
labor?’”

Wright said the pan-
demic has prompted her 
Napa company to add on 
workers in the human 
resources department, 
increasing from 1.5 
positions to five full-time 
slots. Renteria just had 
one crew that carpooled 
and lived together con-
tract the virus in 2020, 
but the company has 
not reported any other 
workers affected. Still, 
Wright harbors concerns 
that more may get the 
virus down the road.

“My heart hurts for 
them. One thing — we need as much 
mental health (services) as possible. 
People are not doing well,” she said.

These HR professionals will need to 
be quite versed at knowing how to le-
gally “accommodate” these employees 
going through the challenging experi-
ence, Spaulding, McCullough & Tansil 
Attorney Lisa Ann Hilario insisted.

The Santa Rosa employment law 
specialist cited the California Fair 
Employment & Housing Act as the 
foundation that requires companies 
make reasonable accommodations 
for a sick worker by either supporting 
them on the job or giving them the nec-
essary time off when working becomes 
prohibitive.

As of  last July, COVID-19 was listed 
as a potential disability under the 
Americans with Disabilities Act.

The concern is “definitely” ele-
vated by the growing prevalence of  
COVID-19 cases, especially with an 
explosively surging number of  cases 
being reported from the latest omicron 
variant.

“The difference here is, we’re expect-
ing huge numbers. Employers should 
be prepared for this because they’ll 
be required to accommodate these 
employees,” Hilario told the Business 
Journal. “From a business perspective, 
they need to know: How severe are the 
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Source: Mayo Clinic

SYMPTOMS OF  
LONG-HAUL COVID-19

BLANCA WRIGHT

Renteria Vineyard Management has added on more human resources staff to handle any 
potential onslaught of COVID-19 long haul cases in its crews.

See COVID page 18
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symptoms? How they affect work? And how 
long they will last?”

The relevant documentation to certify such 
an accommodation request will come from the 
worker’s doctor.

“It’s the employers’ duty to provide reason-
able accommodation to employees for their 
mental and physical difficulties that keep 
them from their ability to do the job,” she said.

In December 2020, the U.S. Congress 
appropriated $1.15 billion to support research 
pertaining to the prolonged health conse-
quences of  the pandemic, the NIH reported 
last February.

MORE ABOUT COVID-19 ON THE JOB
Dr. Christian Sandrock, an infectious disease 

and critical care expert at UC Davis, told the 
Business Journal it’s unknown whether one 
variant poses more long-haul symptoms than 
another. Nonetheless, the consequences of  any 
variant may present major challenges to keep 
people on the job.

“From a work perspective, companies are 
going to have to deal with accommodating 
workers, and it could affect all kinds of  work-
ers,” he said, citing a range from office types 
to those performing physical tasks.

The doctor noted he’s even seeing cases of  
sleeplessness and other neurological ailments 
among long haulers, not excluding his own 
profession. These symptoms should not be 
discounted, even if  they sound less severe, 
Sandrock insisted.

“In health care, some employees who expe-
rience long haul are dealing with the physical 
manifestation of  brain fog,” he said. “Health 
care employees can’t work with that.”

Keeping health care workers going 
should be Job 1, according to community 
stakeholders.

“It’s still early to tell, but my hunch is it 
seems logical to assume there will be some 
long-haul impacts, with some burden on our 
health care system,” Sonoma State University 
Economics Professor Robert Eyler said.

What happens next with a beleaguered 
workforce remains the next question.

“As we move from a pandemic to an 
endemic, this is a huge question when we have 
millions more disabled people. We’re going to 
need to increase medical care, and they’ll need 
support,” North Bay Leadership Council CEO 
Cynthia Murray said.

Susan Wood covers law, cannabis, 
production, biotech, energy, trans-
portation, agriculture as well as 
banking and finance. For 25 years, 

Susan has worked for a variety of  publications 
including the North County Times, now a part 
of  the Union Tribune in San Diego County, 
along with the Tahoe Daily Tribune and Lake 
Tahoe News. She graduated from Fullerton 
College. Reach her at 530-545-8662 or susan.
wood@busjrnl.com
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is required for most of  these boats is a 
technology that doesn’t exist,” Pacific 
Coast Federation of  Fishermen’s Asso-
ciations Executive Director Mike Con-
roy told the Business Journal. “CARB 
doesn’t understand vessel design and 
operation, and it shows in the draft 
language.”

In some cases, charter boats require 
a diesel particulate filter that won’t fit 
in some boats.

But for clean-energy advocates and 
policy wonks, the aim is for the regula-
tions to nudge manufacturers to retool 
their products to make them more 
environmentally friendly.

CARB is also reviewing similar 
emission controls under a different 
timeline for commercial fishing oper-
ations, which operate about 1,000 boats 
statewide. If  that proposal survives the 
process, that program won't take effect 
13 years from now.

“Commercial fishermen will have to 
abide by this at some point,” Conroy 

said, admitting to mounting frustration 
over the assortment of  new rules as 
additional setbacks for boat captains. 
“We’ve warned (the state) that, at this 
rate, we’ll have no California fishing 
in a decade.”

THE SCHOOL OF HARD KNOCKS, 
INNOVATION

Dick Ogg, who uses his Bodega Bay-
docked boat for commercial fishing, 
became quite creative, taking drastic 
measures to upgrade his commercial 
watercraft.

“I knew in time I’d have to change my 
engine,” he said, complying to the new 
rules in advance.

Essentially, Ogg cut his boat “in half” 
to make way for an engine overhaul 
that would reduce the carbon output 
from his boat. He estimated the engine’s 
replacement cost about $116,000.

State air quality representatives ad-
mit that in some cases “replacing the 
boat” may be more cost effective, CARB 
Freight Activity Branch Chief  Bonnie 
Soriano pointed out.

But the latest harbor craft regula-

tions have been met with outrage from 
sportfishing groups. In September, the 
Sportfishing Association of  California 
and the Golden Gate Fishermen’s As-
sociation, two trade groups, delivered 
a petition signed by more than 20,000 
California stakeholders to Gov. Gavin 
Newsom asking him to intervene on 
their behalf.

“If  the regulations are adopted, 
fishermen who can’t afford to buy new 
metal vessels will go out of  business in 
the next few years,” said Rick Powers, 
owner of  Bodega Bay Sportfishing 
and president of  the Golden Gate as-
sociation.

The demand is far-reaching, as over 
80% of  commercial passenger boats are 
built with wood and fiberglass.

“No boat owner has millions of  dol-
lars laying around to buy a new boat. 
Making a living by fishing is hard work. 
Soon, it will be impossible,” Powers 
said.

In October, Newsom signed Assembly 
Bill 1346 into law, which phases out the 
manufacturing and selling of  gas leaf  
blowers and lawn mowers by 2024.

BOAT
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experiencing a boon in home sales since 
many employees are working remotely. 
The windfall of  interest includes his re-
gion farther north from Sonoma County 
along the southern end of the Lost Coast.

“There’s a lot less of  anything under 
400. It’s just a battle,” he said, referring 
to homes under $400,000, a threshold of  
affordability.

Kram acknowledged the real estate 
market, especially outside the urban 
areas since the pandemic broke out, con-
tinues to remain hot. He doesn’t believe 
the trend will subside unless the Federal 
Reserve raises interest rates in 2022.

“Yeah, then it’s going to slow down,” 
he said.

By how much is the question.
Rising home prices may seem at the 

surface to be good economically, but 
they can present a problem in trying to 
attract or retain lower-income workers 
to service these homebuyers.

With that, Sea Ranch association offi-
cials are meeting with other employers 
to share ideas on how to get and keep 
these workers.

There’s no question the beachside 
community with 2,200 homes and unde-
veloped lots as well as a 50-mile trail sys-
tem lures many wealthy San Francisco, 
Peninsula and South Bay tech workers, 
Sea Ranch Association Community 
Manager Jennifer Merchant said.

Merchant said the attraction of the de-
velopment has led to at least a doubling 

of  home and lot sales in recent months, 
while its staff has shrunk and positions 
stayed open.

“When people can work remotely, 
they’re taking that opportunity (to live 
here),” she said of  the wealthier home-
buyers. “There are people in the Bay 
Area who can afford to do that.”

Merchant, who once hailed in the 
North Lake Tahoe-Truckee region, 
witnessed the same trend happen in 
those towns surrounded by the Sierra 
Nevada Mountain Range.

Zillow reported this month that South 
Lake Tahoe became the most popular 
real estate place of 2021, leading the West 
Coast as the most overall sought-after 
vacation, beach and small town. The 
Seattle-based real estate data firm 
measured page-view traffic to gauge 
consumer demand based on housing 
inventory, price appreciation and other 
property-type barometers. Zillow ana-
lyzed thousands of  ZIP codes within the 
nation’s 100 largest metropolitan areas 
to rank the cities.

RANCH
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JOHN BURGESS / THE PRESS DEMOCRAT

The Sea Ranch Lodge was voted the most beautiful building in Sonoma County by Press 
Democrat readers. 
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